Occupational Safety and Health Admin., Labor

(c) Implementation of the Manage-
ment Information System by December
1975.

(d) Complete implementation of the
occupational health program by July
1975.

(e) Complete State plan implementa-
tion December 1976.

[39 FR 1013, Jan. 4, 1974. Redesignated and
amended at 39 FR 44752, Dec. 27, 1974; 40 FR
28792, July 9, 1975. Further redesignated at 49
FR 19192, May 4, 1984]

§1952.312 Completion of develop-
mental steps and certification.

(a) In accordance with §1952.313(i),
specific Legislative amendments were
enacted by the State Legislature and
signed by the Acting Governor on June
7, 1974, and amended by Act 95 of the
1976 Hawaii Legislative Session.

(b) In accordance with §1952.313(d), as
amended, the Hawaii Occupational
Health Plan was submitted to the As-
sistant Secretary on April 16, 1974, and
approved on December 20, 1974, incor-
porating assurances from the State, by
letter dated November 19, 1974.

(c) In accordance with §1952.313(b), as
amended, the Hawaii occupational
safety and health standards were pro-
mulgated on April 18, 22, 23, 24, and 25,
1975.

(d) In accordance with the require-
ments of 29 CFR 1952.10, the Hawaii
State poster was approved by the As-
sistant Secretary on February 4, 1975.

(e) In accordance with 29 CFR
1952.313(d), as amended, the Hawaii oc-
cupational health program was imple-
mented on July 1, 1975.

(f) The Rules of Procedure of the Ha-
waii Division of Occupational Safety
and Health were promulgated in Sep-
tember, 1972, and revised in January,
1974. These rules include: Regulations
on inspections, citations, and proposed
penalties (chapter 102); regulations for
recording and reporting occupational
injuries and illnesses (chapter 103);
rules of practice for variances (chapter
104); regulations concerning adminis-
tration witnesses and documents in
private litigation (chapter 105); and
regulations for promulgating, modi-
fying, or revoking occupational safety
and health standards (chapter 106).

(g) In accordance with 29 CFR
1952.313(c), as amended, the Hawaii
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Management Information System was
completed and in operation by Decem-
ber 31, 1975.

(h) In accordance with §1902.34 of this
chapter, the Hawaii occupational safe-
ty and health plan was certified, effec-
tive April 26, 1978 as having completed
all developmental steps specified in the
plan as approved on December 28, 1973,
on or before December 31, 1976.

[39 FR 44203, Dec. 23, 1974, as amended at 39
FR 44752, Dec. 27, 1974; 40 FR 6336, Feb. 11,
1975; 41 FR 26218, June 25, 1976; 43 FR 5821,
Feb. 10, 1978; 43 FR 19851, May 9, 1978. Redes-
ignated at 49 FR 19192, May 4, 1984]

§1952.313 Final approval determina-
tion.

(a) In accordance with section 18(e) of
the Act and procedures in 29 CFR part
1902, and after a determination that
the State met the ‘‘fully effective”
compliance staffing benchmarks estab-
lished in response to a Court Order in
AFL-CIO v. Marshall, (CA 74-406), and
was satisfactorily providing reports to
OSHA through participation in the
Federal-State Unified Management In-
formation System, the Assistant Sec-
retary evaluated actual operations
under the Hawaii State plan for a pe-
riod of at least one year following cer-
tification of completion of develop-
mental steps (May 9, 1978, 43 FR 19849).
Based on the Evaluation Report for FY
1982 and available FY 1983 data, and
after opportunity for public comment
and an informal public hearing held on
October 27, 1983, in Honolulu, Hawaii,
the Assistant Secretary determined
that in actual operations, Hawaii is at
least as effective as the Federal pro-
gram in providing safe and healthful
employment and places of employment
and meets the criteria for final State
plan approval in section 18(e) of the
Act and implementing regulations at 29
CFR part 1902. Accordingly, the Hawaii
plan was granted final approval and
concurrent Federal enforcement au-
thority was relinquished under section
18(e) of the Act effective April 30, 1984.

(b) Except as otherwise noted, the
plan which has received final approval
covers all activities of employers and
all places of employment in Hawaii.
The plan does not cover maritime em-
ployment in the private sector; Federal
government employers and employees;



